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Long term

· To foster a feeling among individual members of joint ownership of and interest in ECCO. 

· To improve public understanding of and interest in c-r.

· To encourage governments and strategic bodies to publicly acknowledge the contribution that c-r makes to society.

· To strive to have representatives of the c-r profession included in high-level decision making concerning cultural heritage.

· To set, monitor and update standards of professional practice in c-r.

· To set, monitor and update standards of education in c-r.

· To collaborate with like-minded bodies for maximum impact.

Short Term 

All members of ECCO can make valuable contributions.

Priorities for coming year ( in order of importance )

· To achieve a consistent legal definition and official recognition of the profession in national and international law and to actively explore other routes to protect the profession.

· To seize every opportunity to be advocates for the conservation-restoration of cultural heritage, and the work of ECCO.  ( Individuals should consult with the ECCO Bureau and Committee in advance . Copies/transcripts and descriptions of the presentations should be sent to the ECCO secretary for archive and further planning purposes ) .

On-going work

· To continue the excellent collaboration with :

ICOM-CC 

ENCoRE 

EUROPEAN HERITAGE GROUP

CEPLIS

EUROPA NOSTRA

ICCROM

INTERNATIONAL COMMITTEE OF THE BLUE SHIELD

GETTY INSTITUTE

UNESCO

SECCO SUARDO ASSOCIATION

AIC

ICOMOS

in all existing and potential areas of mutual interest.

· To continue to monitor workforce conditions in member nations ( eg by widening the survey on rates in Europe ).

· To use and publicise the ECCO Guidelines and the APEL project whenever possible.

· To work further with the results of the APEL project, maximising the benefit of the information we have gained. 

· To draw up a Public Relations plan. 

· To actively encourage new membership applications from c-r bodies in all nations of the enlarged Europe.

· To maintain contacts with these bodies and encourage exchanges of information in the interest of common standards, regardless of whether they are yet eligible to apply for membership.

· To offer whatever help we can (in line with the aims and objectives of ECCO) to colleagues in Iraq and in other zones of conflict or emergency.

· To streamline business and speed up all the communications between ECCO members in order to achieve the above as quickly as possible, in the spirit of inspiration, imagination, professionalism and common aims.
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